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1. Daimler
2. Mail on Holiday

3. Fairbairn, Jessica, Employment Law Conference 2019, https://www.cle.bc.ca/practice-point/employment-law/

the-right-to-disconnect/
4. Mettling Report

5. CGT, De nouveaux droits pour garantir la réduction du temps de travail et la santé a I'ére numérique, 25 November

2015, link: http://www.ugict.cgt.fr/doc_download/413-propositions-redigees-fj-et-deconnexion-25112015
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1. Mr. Bruno Mettling
2. Digital Transformation and Life at Work/ numérique et vie au travail
3. Mettling Report

4. Fear of missing out (FOMO)
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1. DOUTRELAU A., Le rapport Mettling veut mesurer I'impact du numérique sur le travail, Dalloz actualité, 17 Sep-
tember 2015, link: http://www.dalloz.fr.pros.lib.unimi.it/documentation/Document?id=ACTU0174473

2. the Ministry of Labour Myriam El-Khomri

3. Loi relative au travail, & lamodernisation du dialogue social et a la sécurisation des parcours professionnels”,

4. Code du travail
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1. contrat forfaitjours.

2. Code du travail (French Labour Code), Article L. 2242-8, 7°;
https://www.legifrance.gouv.fr/codes/article_lc/LEGIARTI000033024095/2017-09-01

3.CTVNews. (2019). Key measures in France’s contested labour reform. Available at: https://www.ctvnews.ca/busi-

ness/key-measures-in-france-s-contested-labour-reform-1.2900757
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1. (“Unicredit agreement”) reached on 22 April 2016

2. La Federazione Italiana Sindacale Lavoratori Assicurazioni e Credito - FISAC/CGIL; https://www.fisac-cgil.it/

tutta-la-fisac-cgil
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3. Matteo Avogaro; RIGHT TO DISCONNECT: french and italian proposals for a global issue; v. 4 n. 3 (2018): Re-

vista Direito Das Relagdes Sociais e Trabalhistas; https://publicacoes.udf.edu.br/index.php/relacoes-sociais-tra-

balhista/article/view/164

4. Attuazione delle direttive 93/104/CE e 2000/34/CE concernenti taluni aspetti dell’'organizzazione dell’orario di
lavoro (Pubblicato nella Gazz. Uff. 14 aprile 2003, n. 66, S.O.) ;http://www.di-elle.it/leggi-voce-menu/164-d-1gs-

66-03-orario-di-lavoro
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1. lavoro agile

2. Smart Working
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1. The reference discipline is the Law 22 May 2017, n. 81 (articles 18-24), as most recently amended by Law no. 122
(which converted with amendments the D.L. 21 June 2022, n
2. “smart working,” which encompasses a variety of flexible working arrangements including telecommuting, flexi-

time working and “zero-hour” or “on-call” contracts

3. LEGGE 22 maggio 2017, n. 81;Misure per la tutela del lavoro autonomo non imprenditoriale e misure volte a fa-
vorire I'articolazione flessibile nei tempi e nei luoghi del lavoro subordinatohttps://www.normattiva.it/uri-res/
N2Ls?urn:nir:stato:legge:2017-05-22;81

4. Simplifying the adoption of the smart working regime; Factsheet for measure IT-2020-10/221 - Updated - mea-
sures in Italy ; https://static.eurofound.europa.eu/covid19db/cases/IT-2020 10_221.html?utm_source=external-

Dashboard&utm_medium=powerbi&utm_campaign=covid-19/ -------
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1. LEGGE 22 maggio 2017, n. 81;Misure per la tutela del lavoro autonomo non imprenditoriale e misure volte a fa-
vorire 'articolazione flessibile nei tempi e nei luoghi del lavoro subordinato https://www.normattiva.it/uri-res/

N2Ls?urn:nir:stato:legge:2017-05-22;81

2.as amended by art.41 bis of D.L. 21 June 2022, n.73, so-called Simplification Decree, converted with amendments

into Law 4 August 2022, n.122
3. Protocollo Nazionale sul lavoro in modalita agile
4. Smart working; https://www .lavoro.gov.it/strumenti-e-servizi/smart-working/Pagine/default.aspx

5. art. 4 della L. n. 300/1970 (Statuto dei Lavoratori), http://www.di-elle.it/leggi-voce-menu/117-1-300-70-
statuto-dei-diritti-dei-lavoratori#:~:text=17/20lavoratori Z2C Z20senza 720distinzione #20d1,delle 7Z20norme 720

della720presente 7Z20legge.
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2. Protocollo Nazionale sul Lavoro Agile nel settore private; https://www.lavoro.gov.it/notizie/Pagine/Protocol-

lo-Nazionale-sul-Lavoro-Agile-nel-settore-privato.aspx

3. Agile Workers
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Worker's right to disconnect: A new manifestation of labor
rights in the era of information technology with a reflection
on the labor laws of France and Italy

Sara Mortezagholi', Keyvan Sedaghati’, Vahid Aghah®
Abstract

The technological evolution in the field of employment and the increase in possibilities for remote
work add to the necessity of the right to disconnect and also the right to protect the privacy of in-
dividuals in the current digital age; since the “always online and connected” culture is an invasion
of work into private life and violates the right of individuals to rest as one of the rights associated
with work and employment. The concept of the workshop has evolved in the current digital space
and it is not only referred to a physical place or a specific workshop, but a new concept called
“work space” has been proposed, which requires new support to work in this space rather than the
negative effects of the arrangements. Flexible work’s negative consequences such as psychoso-
cial disorders and stress are minimized and the balance between work and life of the workforce is
maintained. The right to disconnect is a new manifestation of the right to rest of the workforce in
the digital age, which is recognized in the leading legal systems with the efforts of labor unions as a
legal tool to protect health and safety of workers and ensure a better work-life balance and impose
effective restrictions on the work time in the digital era. Rules are being clarified and developed to

better comply with this right.
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tion, Right to Disconnect, Work-Life Balance, Remote Work
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